
PNE PRESENTS ESG STRATEGY

2030
The PNE Group has adopted a comprehensive ESG strategy for the period 
up to 2030. Building on a business model that is consistently committed to 
climate protection, the company is now also increasingly pursuing other 
key sustainability aspects in the areas of environment, social aspects and 
governance (ESG).

As part of the strategic development in 2025, all divisions of the comany were 
actively involved in defining goals and measures. The aim is to integrate ESG 
holistically and effectively into the business purpose and all relevant business 
processes.

The Management Board has approved the new ESG strategy. It comprises a 
large number of goals and measures that will be systematically pursued via a 
roadmap until 2030.

With that step, PNE is underlining its commitment to responsible corporate 
governance and its contribution to the sustainable transformation of the 
energy industry. 

SUSTAINABILITY FIRMLY ANCHORED IN THE BUSINESS MODEL

 38 Targets  108 Measures 

of annually avoided CO2 emissions by 2030

reduction of scope 1+ 2 CO2 emissions by 2030

female leaders at first level beneath Board of 
Management by 2030

reportable occupational accidents 
(excl. communting accidents)

PNE locations certified according to ISO 9001, 
ISO 140001 and ISO 45001 by 2027

corruption and human rights incidents

 ENVIRONMENT  SOCIAL  GOVERNANCE

MISSION

PNE makes a central contribution to climate 
protection through the expansion of renewable 
energies. In doing so, PNE minimises its negative 
environmental impact and its own ecological 
footprint.

FIELDS OF ACTION

	→ Climate change
	→ Use of resources
	→ Biodiversity & Ecosystems

KEY TARGETS

	→ Increase energy efficiency
	→ Assume responsibility for emissions 
generated in the value chain

	→ Ensure responsible approach to nature and 
species conservation

	→ Monitor climate risks and define actions
	→ Sustainable resource management

PNE regards its employees as a central resource 
and is committed to local communities and fair 
working conditions along the value chain. 

	→ Own workforce
	→ Working conditions in the value chain
	→ Affected communities

	→ Reduce voluntary turnover rate by 2 
percentage points by 2030

	→ Execute > 85 % of all yearly planned staff 
dialogues by 2027

	→ Improve development opportunities 
and know-how transfer

	→ Monitor Health & Safety for upstream 
activities by 2027

	→ Increase eNPS (willingness to 
recommend) to > 20 by 2030

	→ Achieve overall satisfaction of > 70 % 
by 2030

	→ Maintain responsible relationships with 
business partners

	→ Corporate culture
	→ Supplier management
	→ Anti-corruption

Transparent and ethical corporate governance 
creates trust amongst investors, partners and 
the public and is the basis fo rthe long-term 
success of PNE.

„�Sustainability is part of our 
corporate philosophy and is 
therefore an integral part of our 
corporate management. With the 
new ESG strategy, we are creating 
transparency, setting ambitious 
goals, and laying the foundation 
for long-term economic and social 
success.“ 

Heiko Wuttke, CEO of PNE AG
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