ESG STRATEGY 2030 SOCIAL

MissioN PNE regards its employees as a central
resource and is committed to local communities
and fair working conditions along the value chain.

V I S I 0 N FIELDS OF ACTION

Own workforce Working conditions in the value chain Affected communities
The PNE Group pursues the goal of a secure, sustainable and profitable
energy supply, which is powered and fed 100 % by renewable energy. KEY TARGETS
As a leading provider of clean energy solutions, PNE is driving the Diversity: Staff development:
energy transition through innovative, environmentally friendly and Increase the proportion of female leaders at first Execute > 85 % of all yearly planned staff
socially responsible projects. level beneath the Board of Management to 20 % dialogues by 2027

by 2030

PNE systematically integrates sustainability into all business Staff development:
processes to create long-term value for PNE, all stakeholders, Health & Safety: Improve development opportunities and
society and the planet. O reportable occupational accidents know-how transfer

(excl. commuting accidents)
Workers in the value chain:
Staff retention: Setup monitoring of Health and Safety activities
Reduce the voluntary turnover rate by 2 for upstream activities by 2027
percentage points by 2030

ENVIRONMENT

MissioN PNE makes a central contribution to climate
protection through the expansion of renewable energies.
In doing so, PNE minimises its negative environmental
impact and its own ecological footprint.

GOVERNANCE

MISSION Transparent and ethical corporate governance
creates trust amongst investors, partners and the public
and is the basis for the long-term success of PNE.

FIELDS OF ACTION FIELDS OF ACTION

Climate change Use of resources Biodiversity & Ecosystems Corporate culture Supplier management Anti-corruption
KEY TARGETS KEY TARGETS
Climate protection: Biodiversity & Ecosystems: Corporate culture: Anti-corruption:
Increase of annualy avoided CO, by 2030 through Ensure a responsible approach to nature and eNPS (willingness to recommend) up to > 20 until O corruption and human rights incidents in own
own portfolio species conservation 2030 business area and among business partnersin
Monitor climate risks and define actions to prevent Overall satisfaction > 70 % until 2030 contractual relationships
or minimize negative impacts Material use & Waste: 100 % PNE locations certified according to

Sustainable resource management from 1SO09001 and ISO14001 until 2027

Energy & CO:: procurement and use to recycling or disposal
85 % reduction of scope 1+2 CO, emissions Business partner relations:
by 2030 Maintain responsible relationships with our
Increase energy efficiency business partners regarding environmental
Assume responsibility for emissions in the value protection and social issues

chain



